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SUGGESTED READINGS - LDR!

The Leadership Development Report (LDR) scales are based on the scales derived from our highly
regarded and well-researched personality assessments. A selection of research references are provided
below that relate to the LDR.
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Job Performance

Ashton, M. C. (1998). Personality and job performance: The importance of narrow traits. Journal of
Organizational Behavior, 19(3), 289-303.

Bagozzi, R. P. (1978). Sales force performance and satisfaction as a function of individual difference,
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